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By DAVID LEONHARDT
The economy has fallen into its

worst hiring slump in almost 20
years, and many business executives
say they remain unsure when it will
end.

The employment decline has be-
come even worse than it was at a
comparable point in the so-called
jobless recovery of the early 1990’s,
according to recently revised statis-
tics from the Labor Department. The
economy has lost more than two mil-
lion jobs, a drop of 1.5 percent, since
the most recent recession began in
March 2001, as layoffs have contin-
ued despite the resumption of eco-
nomic growth more than a year ago.
The decline was 1.3 percent at the
same point in the business cycle a
decade ago.

About one million people appear to
have dropped out of the labor force
since last summer, neither working
nor looking for a job, according to
government figures.

The surge in discouraged workers
is the most significant since the
months immediately after the reces-
sion’s start. This suggests that the
pain of joblessness has worsened
even though the official unemploy-
ment rate, which counts only people
looking for work, held steady at 6
percent in December.

‘‘Last year,’’ said Tom Koehn, 50,
who lost his job at a machinery mak-
er in South Bend, Ind., in May, ‘‘I
heard a lot of people say, ‘Come back
after the first of the year; if the
economy picks up, we might hire
some people.’ But so far, I haven’t
found anybody who’s hiring.’’

HIRING IN NATION
HITS WORST SLUMP
IN NEARLY 20 YEARS

LAYOFFS DESPITE GROWTH

Surge in Number of Workers
Who Have Stopped Looking

for Jobs Since Summer

The shortage of jobs has also
slowed wage growth so that only
workers in the most affluent groups
are still gaining ground on inflation,
ending a six-year streak of broad
increases in buying power.

Manufacturers of durable goods
like computers, furniture and steel
have made the deepest cuts, with one
of every nine jobs in these industries
eliminated since early 2001. Airlines,
brokerage firms and makers of
clothing and textiles have also each
cut at least a tenth of their work
forces. Government agencies have
been among the few employers that
continue to expand, although many
states are now laying off employees
to close budget deficits.

Executives say they have been dis-
appointed too many times by the
halting growth of the last year to
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begin hiring workers in significant
numbers. While the government is
likely to report tomorrow that the
economy added some jobs in Janu-
ary, many executives are still wait-
ing to be convinced that business has
regained a solid footing after the
collapse of the bubble of the late
1990’s.

The possibility of a war with Iraq
and an increase in oil prices offers
another reason for hesitation, they
say. Many companies have also used
new technologies and management
techniques to produce more with the
same number of employees.

‘‘This is what I call the new reali-
ty,’’ said Robert M. Dutkowsky, the
chief executive of J. D. Edwards, a
software maker in Denver that has
kept its work force at 5,000 people for
the last few years. ‘‘The environ-
ment we’re operating in is what it’s
going to be like for a while.’’

In his State of the Union address
last week, President Bush called the
improvement of the job market his
‘‘first goal’’ for the coming year and
asked Congress to pass a $670 billion,
10-year tax cut.

‘‘We must have an economy that
grows fast enough to employ every
man and woman who seeks a job,’’
Mr. Bush said. ‘‘With unemployment
rising, our nation needs more small
businesses to open, more companies
to invest and expand, more employ-
ers to put up the sign that says, ‘Help
Wanted.’ ’’

Most economists say that the tax
plan and another $4 billion in help for
the jobless would have only a small
effect on the economy this year.

The number of companies cutting
jobs has spiked since November,
with AOL Time Warner, Boeing, Dow
Jones, Eastman Kodak, Goodyear,
J. C. Penney, McDonald’s, Merrill
Lynch, Sara Lee, and Verizon all
announcing new layoffs. Barring a
sustained rise in oil prices, however,
the cuts appear likely to taper off in
the coming months as the economy
continues its slow recovery, most
forecasters say.

The bigger problem seems to be
the unwillingness of companies to
hire new workers. In December, the
number of help-wanted advertise-
ments in newspapers across the
country fell to the lowest level in
almost 40 years, according to the
Conference Board, a research group
in New York.

‘‘There isn’t the confidence level in
business today that we need for
growth,’’ said Cinda Hallman, chief
executive of the Spherion Corpora-
tion, a staffing company based in
Fort Lauderdale, Fla., that places
almost 400,000 people in jobs, down
from 600,000 three years ago.
‘‘There’s uncertainty. Companies

are being much more cautious than
they used to be.’’

The labor market entered the 2001
recession tighter than it had been in
30 years, with the jobless rate falling
below 4 percent in late 2000. Even at
6 percent — its level in December,
the most recent reading — it re-
mains lower than it was during the
aftermath of most other recessions.

But the reluctance of companies to
hire is causing pain in ways that the
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jobless rate does not measure.
An unusually large number of to-

day’s unemployed have been out of
work for months, including Mr.
Koehn, the South Bend manufactur-
ing worker, who lost his job last
spring. Almost 1.9 million people still
looking for work have been unem-
ployed for at least six months, triple
the number of two years ago.

‘‘There are a lot of people out there
who aren’t used to asking for help
who need some help,’’ said Mr.
Koehn, who plans on applying to con-
venience stores if he has not found
other work before his jobless bene-
fits expire in mid-February. ‘‘It’s a
tough pill to swallow when people
say, ‘Oh, you still haven’t found
work,’ and you know you’ve been
looking.’’

Many other people seem to have
stopped looking. Since June, the num-
ber of adults not in the labor force
has jumped by more than one mil-
lion, to 72.4 million, according to the
Labor Department. Many are re-
tired, still in school or raising chil-
dren, but the sharp change suggests
that a growing number have become
too frustrated to continue applying.

‘‘I went out and pounded the pave-
ment faithfully,’’ said Theresa H.
Washington, who lost her $60,000-a-
year electrician’s job more than a
year ago at a Cleveland steel mill
closed by the LTV Corporation. ‘‘I
did the whole nine yards in terms of
looking for work, and I never had an
interview.

‘‘There is no job market right
now,’’ Ms. Washington, 47, added.
She estimated that she had applied to
more than 50 companies.

In May, she enrolled in a commu-
nity college and is studying to be-
come a counselor to people addicted
to alcohol or drugs, a job that will
pay about $40,000 a year. Until she
finishes the program in May 2004,
she and her two children will rely on
extended jobless benefits of about
$370 a week, a local health care clin-
ic, a food bank and help from friends
and family, she said.

‘‘It’s been a complete change in
lifestyle,’’ she added.

The prolonged jobs slump has also
taken away much of the bargaining
power that workers had in the 1990’s.

Qualcomm, the technology compa-
ny based in San Diego, receives 200
résumés a day, up almost 25 percent
from a year ago, and the applicants

the past, said Daniel Sullivan, execu-
tive vice president for human re-
sources.

At 7-Eleven stores, employee turn-
over remains high, but it has fallen in
the last year. ‘‘One of our biggest
challenges was getting people,’’ said
James W. Keyes, 7-Eleven’s chief
executive. Now, he said, ‘‘it’s much,
much easier to both recruit and re-
tain employees.’’

With little need for companies to
compete for workers, wage growth
has ground almost to a halt, after
inflation takes its bite, for people in
the bottom of the income distribu-
tion. That is a sharp reversal from
the late 1990’s, when low unemploy-
ment and increases in the minimum
wage allowed low-income workers to
receive bigger proportional raises
than those in the middle.

Workers at the 20th percentile of
earners made $8.31 an hourat the end
of last year, up only 1.1 percent from
a year earlier, according to an analy-
sis of government data by the Eco-
nomic Policy Institute, a liberal
group in Washington. Over the same
span, inflation was about 2.2 percent.

The median worker — the one fall-
ing squarely in the middle of the
distribution — received a 2.1 percent
raise over the same span, to $13.36.
The top third of earners received
increases of about 2.7 percent.

In the late 1990’s and 2000, workers
near the bottom were receiving an-

are generally more qualified than in

nual raises of more than 4 percent,
slightly better than the increases for
those at the median or for most of
those near the top.

The economy has shown signs of
picking up in recent weeks, including
a survey of service-sector managers
released yesterday that showed their
business improved in January. But
the hints of recovery are difficult to
distinguish from ones that proved
false in the last year or so, execu-
tives say. Many companies still have
more stores and factories than they
can profitably use, and little need to
add new workers.

The effects of the bubble of the late
90’s in the stock market and business
investment will eventually wear off,
but the recent increases in corporate
efficiency appear to have created a
long-term change in the level of eco-
nomic growth needed for an improv-
ing job market. The economy ad-
vanced 2.8 percent from the end of
2001 to the end of last year, which
was once a growth rate capable of
generating demand for tens of thou-
sands of new workers a month. Yet
payrolls still declined significantly,
as companies used both new technol-
ogies and strategies forced on them
by an increasingly competitive econ-
omy to produce more goods and
services with fewer people.

In the last few years, for example,
Applebee’s, the restaurant chain

based in Overland Park, Kan., has
centralized its purchasing of food to
save costs and begun varying the
pay of its workers more than it had
been, in order to retain the most
productive ones. The steps have al-
lowed its sales to grow faster than its
employment, said Lloyd L. Hill, the
chief executive.

‘‘It’s not brain surgery,’’ Mr. Hill
said. ‘‘We just recognized we had to
do better.’’

BASF, the world’s largest chemi-
cal company, spent $4 billion invest-
ing in new plants and equipment in
the United States in the last five
years. Like many companies, it will
turn to its new machines to increase
production.

‘‘Now,’’ said Klaus Peter Löbbe,
who runs BASF’s North American
operations, ‘‘comes the time to make
the assets sweat.’’

Growth Without Jobs
The 1990-91 recession, which began in July 1990 and continued for three 
quarters, was deeper than the 2001 recession. But in the recent recovery, 
even more jobs have been lost than during the so-called jobless recovery 
of the early 1990's. And  lately more people have stayed unemployed or left 
the work force than in the comparable period a decade earlier.
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By DAVID LEONHARDT
FORT WAYNE, Ind. — On a tree-

filled boulevard known as Doctors’
Row, the four- and five-bedroom
brick Tudor homes that are the jew-
els of this city’s housing stock were
selling for about $150,000 two dec-
ades ago. At the time, some homes in
the nation’s most desirable suburbs,
like Brookline, Mass.; Sausalito,
Calif.; and Great Neck, N.Y., cost the
same.

Over the last 20 years, however,
the nation’s housing market has been
cleaved in two, and the break has
helped create two very different
economies in one country.

Homes in the areas that were al-
ready the most expensive — Califor-
nia and the Boston-to-Washington
corridor — have often doubled or
tripled in value, even after adjusting
for inflation. The increases have cre-
ated nest eggs for longtime owners
and allowed them to borrow billions
of dollars against their equity, fi-
nancing new kitchens and college
educations and keeping the current
economic malaise from being far
worse than it might have been.

But while the boom has become
the subject of daily conversations
among the middle class and affluent
in New York, San Francisco and Los
Angeles, people in much of the coun-
try have little housing bounty to tap
for home improvements, retirement
or other needs. From Fort Wayne to
Rochester to Salt Lake City, the
prices of typical homes across most
of the country’s vast middle have
risen just ahead of inflation — and
more slowly than incomes. The cost

In Most of the U.S.,
A House Is a Home
But Not a Bonanza

Continued on Page C4

of homes in the most expensive cities
is now about six times that in the
least expensive, up from a ratio of
three to one two decades ago.

Here in Fort Wayne, the homes
with elegant porticoes and broad
lawns on Doctors’ Row sell for about
$300,000 today, roughly the same as
they did in the early 80’s, after being
adjusted for inflation.

Not a single house in Fort Wayne
— a small, manufacturing-heavy city
halfway between Chicago and De-
troit, with a jobless rate below the
nation’s — has sold this year for
more than $800,000, according to real
estate industry data. That is roughly
the average price of a two-bedroom
apartment in Manhattan.

‘‘The real housing boom is fairly
concentrated,’’ said Mark M. Zandi,
the chief economist of Economy
.com, a research firm. ‘‘And at the
moment, it is clearly keeping the
economy afloat in those areas.’’

There is no such cushion through-
out much of the nation’s interior.
Some economists argue that the Fed-
eral Reserve’s aggressive interest
rate cuts might have been more ef-
fective at ending the economic slow-
down if the gains in house prices —
and the potential they create for con-
sumer spending — had been more
broadly shared.

Last year, Tom and Judy Auer
sold the four-bedroom Fort Wayne
house where they raised their three
children for $107,900, or slightly less
than the $34,000 they bought it for in
1974, after adjusting for inflation.
Without a bonanza from the sale, the
couple now live in a smaller house in
Fort Wayne, relying on the pension
from Mr. Auer’s job as a hardware
salesman at Sears, Roebuck and So-
cial Security, which they began
drawing early.

Marva and Bill Herx, on the other
hand, left Fort Wayne in 1998 to
move to the Philadelphia suburbs for
his job. When they returned last
year, they had made enough profit
selling their Pennsylvania house —
for about 40 percent more than the
purchase price — that they were able
to move into a house in Fort Wayne
noticeably bigger than the one they
had left.

‘‘The home costs in Fort Wayne
have stayed pretty much the same,’’
said Ms. Herx, who is in her 50’s. ‘‘In
Philadelphia, we made a good profit
in just four years.’’

The dynamic is reversed for
younger adults, who are struggling to
afford houses on the coasts while
their counterparts elsewhere in the
country are taking advantage of low
mortgage rates to buy bigger, better
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homes than in the past.
‘‘All my friends in Fort Wayne

have houses. I think the biggest thing

in the world I own is a cellphone,’’
said Michael Korte, a 28-year-old
Fort Wayne native who works for the
City Council in New York and rents a
two-bedroom apartment along with
his sister, brother-in-law and nephew
on the Lower East Side. ‘‘It blows my
mind.’’

For $102,000, Brady Gerding, a
high school classmate of Mr. Korte,
recently bought 27 acres of land out-
side of the city where he and his wife
will build a house. It will be the
second house owned by Mr. Gerding,
who, unlike Mr. Korte, did not gradu-
ate from college.

‘‘You can still live like a king in
Fort Wayne for $200,000,’’ said Linda
Duesler, who has been selling houses
here since 1977. ‘‘And you can live
pretty well for $100,000.’’

Beyond determining many fam-
ilies’ wealth and standard of living,
the two-tier housing market has be-
gun to create difficult questions for
government officials trying to create
policies that apply to the entire na-

Tom Strattman for The New York Times

If you can live like a king for $200,000 in Fort Wayne, Ind., for $100,000
you can still do well. Brady Gerding recently bought 27 acres near the
city, where he and his wife will build a house. Price: $102,000.

Justin Lane for The New York Times

Michael Korte, 28, holds his nephew Liam Cox-Nicol, in the two-
bedroom Manhattan apartment he rents with his sister and brother-in-
law. He says all his friends in Fort Wayne, his hometown, have houses.

tion. For example, when designing
pensions, it becomes very difficult to
judge the ability of people to retire
because their finances might be in
much better shape than their income
suggests.

Some top universities, meanwhile,
recently announced that they would
no longer consider the entire value of
many homes when determining fi-
nancial-aid awards. University offi-
cials had become concerned that the
values exaggerated some house-
holds’ abilities to pay tuition.

If the price boom in some cities is
a result of a bubble, as some econo-
mists warn, many of the people who
borrowed against their homes might
come to regret it. If mortgage rates
were to continue rising and prices on
the coasts were to drop, many people
could end up with loans they could
not repay by selling their houses.

So far, however, the housing boom
has been an important economic
salve for the regional economies of
the Northeast and California.

In the San Jose, Calif., area, home
to the slumping Silicon Valley, house-
holds have raised about $10,000 on
average since the start of 2002 sim-
ply by taking additional equity out of
their homes when refinancing a
mortgage, according to Economy
.com. In Boston and Washington,
they have taken out about $4,000. In
much of the Midwest, they have tak-
en out less than $2,000.

In fact, households in the middle of
the country that fall behind on mort-

gage bills cannot rescue themselves
by dipping into their rising home
equity and making up for a series of
missed payments in one swoop. The
states where home foreclosures have
spiked most sharply since 2000 —
including Indiana, which tops the list
— are in the Midwest or Southeast.

‘‘The only reason that mortgage
delinquencies aren’t soaring in the
entire country is that house prices
are still rising,’’ Mr. Zandi said.

The housing gulf stems in part
from the relative open space and
lack of building regulations away
from the coasts that allow builders in
Fort Wayne and elsewhere to put up
new homes as soon as there is de-
mand for them, and sometimes even
before. Prices in Austin, Tex., and
Las Vegas, two fast-growing areas,
have risen only moderately, for ex-
ample, as high-ceilinged houses with
room-size closets have sprung up
over the last decade.

The gulf is also a byproduct of
trends that have drawn educated,
highly skilled people to the coasts.
The surge of global trade and the
growth of finance, health care and
other white-collar industries have
led the Northeast’s and West Coast’s
share of the nation’s economy to
grow to almost 45 percent, from 39
percent in 1980, according to
Economy.com. High-earning work-
ers have followed the jobs, and not
even an economic downturn that has
hit Wall Street and Silicon Valley
particularly hard has reversed the
trend.

‘‘We are seeing a migration pat-
tern of talented, creative people that
we may never have seen before,’’

In Fort Wayne real
estate, $100,000
still goes a long way.

said Richard Florida, a professor of
economic development at Carnegie
Mellon University in Pittsburgh.
‘‘More and more people are demand-
ing what’s found in New York and
Boston and San Francisco, and
there’s not enough space to accom-
modate them.’’

The executives at the Lincoln Fi-
nancial Group, a money-manage-
ment and insurance company,
moved the company headquarters to
Philadelphia after almost a century
in Fort Wayne, in part to have an
easy time recruiting talented em-
ployees, the executives said. But the
workers who moved with the compa-
ny were so vexed by the gap in
housing prices that they began hav-
ing dinner together, along with their
spouses, to talk about strategies for
buying in the Northeast. In the end,
their main strategy consisted of
making a lot of sacrifices, they said.

‘‘I now have half the house and
twice the mortgage,’’ said Priscilla
Brown, a vice president at Lincoln.
‘‘We just weren’t quite prepared for
the sticker shock.’’

Over the long term, house values
tend to increase at roughly the same
rate as incomes in any region, econo-
mists say. Because prices have out-
gained incomes on the coasts the last
two decades, many analysts expect
the housing gap to narrow eventually
— but they were saying the same a
decade ago.

‘‘It takes generations for people to
react to economic realities,’’ said
Patrick Lawler, chief economist at
Office of Federal Housing Oversight,
which oversees Fannie Mae and
Freddie Mac, the mortgage compa-
nies. ‘‘But it’s remarkable that
prices could have moved so differ-
ently over an extended period of time
without more correction occurring.’’

It will begin to occur, real estate
agents say, only when people decide
that a mansion in Fort Wayne is
more appealing than a small apart-
ment in New York or San Francisco.

The Limits of a Housing Boom
Over the last 20 years, housing prices have soared on the coasts but failed to rise nearly as fast in the rest 
of the nation. This map shows the change in the median prices of existing single-family homes in major 
metropolitan areas and surrounding vicinities from 1983 to 2003. An extended version of the chart below, 
with data for all 318 major metropolitan areas, can be found at nytimes.com/business. 
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CHAPEL HILL, N.C., May 12 — In
years past, most seniors at the Uni-
versity of North Carolina ignored the
recruiters from Newell Rubbermaid,
the maker of dishwashing gloves and
Calphalon cookware, dismissing the
company as another unfashionable
manufacturer. This year, the handful
of students Newell hired as manage-
ment trainees became minor cam-
pus celebrities, simply because they
had secured jobs months before
graduation.

When North Carolina seniors re-
ceive their diplomas here on Sunday,
only about 15 percent of them will
have jobs awaiting them, half the
percentage that did a few springs
ago, according to a university esti-
mate. Another 25 percent will enroll
in graduate school, leaving about 6 in
10 seniors without a long-term plan
come Monday morning.

The nation’s class of 2003 was the
last one to enter college while the
stock market was still rising, but it is
graduating into the worst hiring
slump in 20 years, one that is now
into its second year on campuses and
has afflicted young and well-educat-
ed workers to an unusual degree.

Corporations, after cutting their
hiring of new graduates by 36 per-
cent between 2001 and 2002, are hir-
ing about the same number of gradu-
ates as they did last year, according
to a survey by the National Associa-

tion of Colleges and Employers.
‘‘We definitely picked the wrong

time to be graduating from college,’’
said Morgan Bushey, 21, who will
make about $200 a week teaching
English in France, after having been
rejected by seven law schools. ‘‘We
just have to hold on with our finger-
tips for a few years until we can do
what we really want to do.’’

The lack of jobs is the main reason
that applications to medical school
increased this year for the first time
in seven years, according to the As-
sociation of American Medical Col-
leges. Applications to law schools

College Graduates Lower Sights
In Today’s Stagnant Job Market

By DAVID LEONHARDT
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jumped 10 percent, after having ris-
en almost 18 percent last year. The
number of people taking the Gradu-
ate Record Exam, the standardized
test required for most doctoral and
master’s programs, rose to its high-
est level ever, after declining
through much of the late 1990’s.

Meanwhile, applications to Teach
for America, which recruits college
graduates to teach for two years in
public schools in poor neighborhoods,
have more than tripled in the last
two years; Wendy Kopp, the pro-
gram’s founder, said the economy
appeared to be one reason. Ameri-
corps, the national service program
that pays $9,300 a year, and the
Peace Corps have also become more
popular and more selective.

College seniors have reacted to
their poor timing with a mixture of
anxiety and level-headedness. Many
recall the signing bonuses and stock
options offered to graduates a few
years ahead of them and wonder how
their own careers will get started.

‘‘There is a haunting sense of inse-
curity,’’ said Michael Barlow, a sen-
ior here who hopes eventually to
work in the Foreign Service and is
still looking for a job. ‘‘It is terrifying
to be out of school with no job lined
up and ready to go.’’

But few of them express the frus-
tration that is common among older
unemployed workers who know that
their long-term prospects have
dimmed and who have dropped out
of the labor force in large numbers
during the last two years.

Asha Rangaraj, a North Carolina
senior from Monroe, La., recalls that
her brother, two years older than she
is, was hired out of college to work
for Bill Gates’s money manager
‘‘really without any experience.’’
She, on the other hand, endured a few
unpromising interviews before de-
ciding to enroll in North Carolina’s
master’s program in accounting —
in large part because 99 percent of
its graduates get jobs, she said.

Still, Ms. Rangaraj said: ‘‘I think
it’s definitely temporary. Everybody
has that feeling — two or three years,
and everything will be back to nor-
mal.’’

The change has been particularly
unpleasant in Chapel Hill, home to
one of the country’s most selective

Continued From Page A1

public universities, whose lush cam-
pus sits just a few miles from Re-
search Triangle Park, the once-
booming technology cluster.

But seniors on every campus —
big and small, Ivy League and com-
munity college — are struggling to
find entry-level jobs that they want,
college officials say.

‘‘It’s pretty grim,’’ said Jack R.
Rayman, the director of career serv-
ices at Pennsylvania State Universi-

thousands of students this year, fill-
ing large ballrooms in the student
union.

Over all, the unemployment rate
for people ages 20 through 24 rose to
10.1 percent last month, up from 9.9
percent a year earlier and less than 7
percent in 2000, according to the Bu-

reau of Labor Statistics. The jobless
rate for the entire work force was 6
percent last month.

Courtney Flaks, 21, a senior at the
University of North Carolina from
North Brunswick, N.J., said her plan
was ‘‘just to go home and annoy
people for jobs. I don’t have any idea
how long it’s going to take.’’

Ms. Flaks, who is seeking a job as
a graphic designer at a magazine,
had a summer internship at Seven-
teen magazine and recently won a
competition to redesign the name-
plate of a campus literary magazine.
Even so, she has had little success
just finding openings to apply for.

‘‘I finally have an interview, kind
of,’’ Ms. Flaks said, of an upcoming
visit to Condé Nast, the publishing
company in New York. ‘‘It’s an ex-
ploratory interview. I don’t know
what that means.’’

Many of this year’s success stories
have come at companies like Newell
that were the antithesis of excite-
ment during the dot-com craze of the
late 1990’s. This year, however, ex-
citement requires little more than an
offer of a good-paying job.

With good-paying
jobs scarce, more
graduates apply to
service programs.

ty. Its graduate-school fair drew

According to Marcia B. Harris, the
director of career services here,
North Carolina’s biggest recruiters
— and thus hottest companies —
include Newell; Enterprise Rent-a-
Car; Ferguson Enterprises, a dis-
tributor of plumbing supplies, and
Modern Woodmen of America, an
insurer.

Newell has a management trainee
program that is hiring 400 college
graduates this year across the coun-
try.

By contrast, Accenture and Ernst
& Young, consulting firms that spe-
cialize in technology and that each
hired 25 seniors at the peak of the
boom, hired a combined total of three
or four this year, Ms. Harris said.

Jon Narveson, another senior,
from Asheville, N.C., came to Chapel
Hill expecting that he would end up
at a computer company, he said. He
will instead move to Charlotte this
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‘‘We just have to hold on with our fingertips for a few years,’’ said
Morgan Bushey, above, of the University of North Carolina. Stephanie
L. Scott, below, will be in Louisiana for Teach for America.

summer and oversee Newell prod-
ucts at some Lowe’s home-improve-
ment stores in the area.

‘‘Whether it’s fashionable or un-
fashionable doesn’t matter to me,’’
Mr. Narveson said. What matters, he
said, is that he likes the Newell exec-
utives he met and that they seem
eager to help him learn the business.

The students who have been ac-
cepted by Teach for America or the
Peace Corps, in spite of this year’s
odds, express similar gratitude.

After watching many of last year’s
seniors return home after gradua-
tion without jobs, Stephanie L. Scott
adopted an attitude of ‘‘whatever it
takes,’’ she said. As a backup, she
and a friend met in a library for two
hours, three times a week over the
course of two months, to study for
the G.R.E. But her first priority was
Teach for America, and she will be-
gin teaching in Louisiana this sum-
mer.

‘‘Right now, it almost doesn’t mat-
ter what you’re doing,’’ said Ms.
Scott, who is from Goldsboro, N.C.,
and was the first person in her fam-
ily to attend college. ‘‘If you have a
job, people look at you like, ‘You’re
so lucky.’ ’’

In fact, many seniors said that the
last few months had given them a
sense of rejection on a scale they had
never before felt. Ms. Bushey said
she could not help but compare ap-
plying to college, when she was ac-
cepted at North Carolina before
Thanksgiving, to the string of law-
school rejections she received, in-
cluding some from places she had
thought of as safety schools.

Some juniors here said they were
already preparing themselves for
similar experiences next year.

‘‘When we were going into school,
there was a lot of energy and enthusi-
asm to go get your four years of
education and then get a job,’’ said
Matt Tepper, North Carolina’s stu-
dent body president, who will remain
on campus for both sessions of sum-
mer school after struggling to find a
paid internship. ‘‘Now it seems like
everybody is going to law school.’’










