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Joel Dean Fellowship, Swarthmore College, Social Science Division, 1998.
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West, C., & DeVoe, S.E. (2019). Experiencing income volatility leads to impatience. Presented at
“Unintended Consequences of Financial Incentives” symposium the Academy of
Management, Boston, MA.

DeVoe, S.E. (2019). Discussant for the session at the Boulder Summer Conference on
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work” symposium at the Academy of Management, Anaheim, CA.



DeCelles, K., DeVoe, S.E., Rafaeli, A., Agasi, S. (2016). Fights before flights: A stressor-
strain framework of predictors of customer mistreatment. Presented at “Emerging
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“The antecedents and effects of self-regulation inside and outside the workplace”
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DeVoe, S. E., Pfeffer, J., & Lee, B. Y. (2010). Money makes money more important. Paper
presented at the meeting of the 12" Annual Behavioral Decision Research in
Management Conference, Pittsburgh, PA.



DeVoe, S. E., Pfeffer, J., & Lee, B. Y. (2010). Money makes money more important.
Symposium paper to be presented at the meeting of the Academy of Management,
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DeVoe, S. E., & Iyengar, S. S. (2009). Allocating resources among group members: The
medium of exchange matters. Presented at Groups and Teams conference at the
Johnson School of Management, Ithaca, NY.

Zhong, C.,.DeVoe, S. E., & Chen, X. (2009). You are how you eat: The unexpected effects of
fast food culture. Symposium paper presented at the meeting of the Academy of
Management, Chicago, IL.

DeVoe, S. E., & Pfeffer (2007). How thinking about money and economics affects attitudes
about volunteering one’s time. Paper presented at the meeting of the Academy of
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DeVoe, S. E., & Pfeffer (2006). When time is money: The effect of houtly payment on the
evaluation of time. Paper presented at the meeting of the Academy of Management,
Atlanta, GA.

Heath, C., & DeVoe, S. E. (2004). Extreme comparisons: Biased information flows and social
compatison. Paper presented at the meeting of the 9" Annual Behavioral Decision
Research in Management Conference, Durham, NC.

Iyengar, S. S., Lepper, M. R., DeVoe, S. E., Dimler, M., & Alpert, B. (2004). Are the Benefits of
Choice Global? Examining Intrinsic Motivation, Well-being and Performance. Paper
presented at the meeting of the Academy of Management New Orleans, LA.

INVITED PRESENTATIONS & EVENTS

Weatherhead School of Management (Organizational Behavior)—4/2020

McCombs School of Business (Management)-3/2018

Olin Business School (OB)-09/2016

Choice Symposium, Lake Louise, AB, Canada—05/2016

Nanyang Technological University (Strategy, Management, & Organizations)—02/2016
Owen Graduate School of Management (Organizational Studies Group)—02/2016

UCLA (Psychology Department)—11/2015

UCLA Anderson School of Management (Management & Organizations Group)—11/2014
Google (People & Innovation Lab re:Work event invitee)—10/2014

IESE Business School (Managing People in Organizations)—6/2014

INSEAD (OB)-6/2014

Katz Graduate School of Business Administration (Organizations & Entrepreneurship)—4/2014
McCombs School of Business (Decision-Making Seminar)—04/2014

Cornell University ILR School (Human Resource Studies)—03/2014

Fordham Graduate School of Business (Management Systems)—03/2014

Rutgers Business School (Department of Management & Global Business)—-03/2014
Yeshiva University (Psychology Department)—03/2014



Zicklin School of Business (Management)—03/2014

Meaning of Money Invitational Conference, Russell Sage Foundation—01/2014
University of Chicago Booth School of Business (Marketing)—11,/2013

Swarthmore College (Psychology Department, Inaugural Kemler Nelson Lecture)-10/2013
Wesleyan University (College of Social Studies)-10/2013

Google (People & Innovation Lab research summit)—-05/2013

Yale Rudd Center for Food Policy & Obesity—04/2013

UCLA Anderson School of Management (Behavioral Decision Making Group)—02/2013
Rotman School of Management (Research at Rotman Conference)-10/2012

University of Waterloo (Management Sciences)—04/2012

UVA Darden Business School (Leadership & OB)-02/2011

NYU Stern School of Business (Management & Otrganizations)—01,/2011

USC Marshall School of Business (Management & Organizations)—11/2010

The Wharton School (OB Conference)-11/2010

Fuqua School of Business (Management & Organizations)—10/2010

The Wharton School (Decision Processes Colloquia)—11,/2009

Queen’s School of Business (OB)-10/2009

UCLA Anderson School of Management (HR & OB)-10/2007

London Business School (OB)-02/2007

Catlson School of Management (Strategic Management & Otganization)—01/2007
Kellogg School of Management (Management & Organizations)—01,/2007

McCombs School of Business (Management)—1/2007

Rady School of Management (Management & Strategy)—1,/2007

Rotman School of Management (OB & HR Management)—1,/2007

The Wharton School (Management)—1/2007

Harvard Business School (Negotiation, Otrganizations, & Markets)—12/2006

University of North Carolina at Chatlotte (Industrial/ Organizational Psychology)—12/2006
Yale School of Management (OB)-12/2006

Eller College of Management (Management & Organizations)—11/2006

Kenan-Flagler Business School (OB & Strategy)—11/2006

EDITOR

Senior Editor, Organization Science (2022)
Co-Editor, Current Opinion in Psychology (2019 section issue on Time)

EDITORIAL BOARD MEMBER

Academy of Management Journal (2010-2022)

Academy of Management Perspectives (2018-present)

Journal of Experimental Psychology: Applied (2013-2018)

Journal of Personality and Social Psychology (2019-present)
Organizational Behavior and Human Decision Processes (2012-present)

AD-HOC JOURNAL REVIEWER

Academy of Management Perspectives



Academy of Management Review
Administrative Science Quarterly

British Journal of Industrial Relations

Culture, Medicine, and Psychiatry

Current Psychology

Ecological Economics

Environmental Science and Pollution Research
European Journal of Work and Organizational Psychology
European Journal of Social Psychology
Industrial and Labor Relations Review

Industrial Relations
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International Journal of Happiness and Development
International Journal of Psychology
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Journal of Aging and Social Policy
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Journal of Experimental Social Psychology
Journal of Health Psychology

Journal of Marketing Research
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Proceeding of the National Academy of Sciences
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Psychonomic Bulletin and Review

Social Behavior and Personality

Social Psychological and Personality Science
Social Forces
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Science
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National Science Foundation



New Paths to Purpose Foundation

Research Grants Council of Hong Kong

Social Sciences and Humanities Research Council

Swiss National Science Foundation

Time-Sharing Experiments for the Social Sciences

UK Research & Innovation Corporate Funding Services
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Academy of Management

American Psychological Association
Association for Psychological Science
Association for Consumer Research
Behavioral Decision Research in Management
Behavioral Science and Policy Association
Society for Personality and Social Psychology

SERVICE

UCLA Anderson

Area Chair (2021-2022)

Executive MBA Admissions Committee (2020-present)

Strategic Committee Workstream Group - Program Differentiation (FEMBA & EMBA) (2022)
Committee on Continuing and Community Education (CCCE) (2020-2023)
Area PhD Program Liaison (2017-2020)

Campus Conflict of Interest Review Committee (2016-2019)

Colloquium Series Coordinator Management & Organizations area (2015-20106)
Faculty Executive Committee (elected for 2017-2020 term)

Early Career MBA Development Committee (Chair, 2019-2020)

Ethics Summit Case Competition Judge (2019)

Leadership Development Task Force at Anderson (faculty representative 2018)
MS in Management -- 4 + 1 Program Feasibility Committee (2017-2018)
Mentor for Cross-disciplinary Scholars in Science & Technology (Summer 2019)
Search Committee Management & Organizations area (2015-2018)

Rotman School of Management

Area PhD Program Coordinator (2014-2015)

Area Teaching Fellow (2014-2015)

Connaught Interdisciplinary Review Panel member (2014-2015)
Speaker Series Coordinator (2010-2012)

Academic Community

Conference co-organizer Behavior Decision Research in Management (2015-2016)
INFORMS/Otganization Science Dissertation Proposal Competition Judge (2016)

Academy of Management Best Article Award Committee Judge (2019)

External Reviewer National Research University Fund for the Management & Organizational
Studies doctoral program and its faculty at The University of Texas San Antonio (2022)



DISSERTATION & THESIS COMMITTEE SERVICE

Shira Agasi, Rotman School of Management — Dissertation committee member (internal)

Sara Banki, Rotman School of Management — Dissertation committee member (internal)
Safiya Castel, UCLA Anderson — Dissertation committee member (internal)

Roy J. Chua, Columbia Business School — Dissertation defense committee member (external)
Kassandra Cortes — Master’s Thesis Committee Member (external)

Lyangela Gutierrez, UCLA Anderson — Dissertation committee member (internal)

Julian House, Rotman School of Management — Dissertation committee co-chair (internal)
Julia Hur, Kellogg School of Management — Dissertation defense committee member (external)
George McRuer, Rotman School of Management — Dissertation committee member (internal)
Sue Moon, Rotman School of Management — Dissertation committee member (internal)
Michelle Kao Nakphong, UCLA Fielding School of Public Health — Minor Advisor (internal)
Jieun Pai, UCLA Anderson — Dissertation co-chair (internal)

Cristian Ramirez, UCLA Anderson — Dissertation committee member (internal)

Ashely Whillans, U of British Columbia, Dissertation defense committee member (external)
Colin West, UCLA Anderson — Dissertation chair (internal)

Swarthmore College Honors Program, External Examiner, May 2009; 2013 (external)

TEACHING

UCLA Anderson
Leadership Foundations (Full-Time MBA, Fully-Employed, Executive MBA)
Organizational Behavior (Full-Time MBA, Fully-Employed MBA)
The Emotionally Intelligent Leader (Full-Time MBA)
Markets & Organizations (PhD)
Foundations in Organizational Behavior (PhD)

Rotman School of Management
Leading People in Organizations (Full-time MBA)
Managing People in Organizations (Full-time MBA)
Organizational Behavior (Full-time MBA and Undergraduate)
Incentives and Motivation (Undergraduate)

MEDIA COVERAGE

My work has been covered in various media outlets including A#antic Monthly, CBC Radio,
Economist, Financial Times, Fox News, Globe & Mail, Guardian, Harvard Business Review, Huffington
Post, Innovation Hub Radio, 1. A Times, Maclean’sy MSINBC, New York Times, New York Tines
Magazine, Newsweek, Psychology Today, San Francisco Chronicle, Scientific American, Time Magazine,
Toronto Star, Wall Street Journal, Washington Post, and U.S. News & World Report.
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